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JOB DESCRIPTION FOR REGIONAL PHARMACIST
PURPOSE OF THE JOB

The purpose is to serve as a technical resource in the RHMT to facilitate provision by the RS of supportive expertise necessary for LGAs and other health service providers to improve pharmaceutical services in the region. The Regional Pharmacist is a member of RHMT and will operate within TOR of the team. 
MAIN ACTIVITIES
1. To integrate, coordinate and facilitate implementation of appropriate directives to improve pharmaceutical services in the region. 

2. To facilitate translation of Policies, Acts, Regulations, Guidelines and Standards related to pharmaceutical services as set out by the MoHDEGC, PO-RALG, and other Authorities  for interpretation and implementation by LGAs

3. To participate in RHMT planning and ensure implementation of the developed plans within the budget framework

4. To ensure ADDO activities including, training, Accreditation, and renewal of permits are conducted in the region and these activities are reflected in annual CCHPs

5. To supervise and coordinate all   activities regulated by Pharmacy Council  in the region, and collaborate with District Pharmacist in implementation of pharmaceutical activities on matters related to the Pharmacy Act 2011 in the region.

6.  To provide technical support to enable LGAs develop Comprehensive Council Health Plans which include appropriate pharmaceutical services interventions within the region

7. To collaborate with the Tanzania Food and Drug Authority (TFDA) on matters pertaining to standards, safety and efficacy of medicines and Medical devices in both public and private facilities including assisting in the inspection of importation, manufacture, storage, distribution and use of medicines as and when called upon to do so on behalf of TFDA

8. To facilitate provision of advice to CHMTs within the region on appropriate action oriented pharmaceutical services research and use of results to improve on service delivery

9. To advocate, sensitize, train and advice the region on the use of collaborative strategies and promote rational use of medicine to improve and maintain quality of pharmaceutical services at all levels

10. To coordinate, assist and develop appropriate IEC materials and the required training for communication skills at the region level
11. To prepare, compile and submit the prescribed weekly, monthly, quarterly, and annual reports to the appropriate authority

12. To conduct regular supportive supervision, inspections and monitoring of all public and private pharmaceutical outlets in LGAs across the region

13. To collaborate with the Pharmacy Council to oversee practices of pharmaceutical personnel, and ensure pharmaceutical training institutions abide to standards in the region.
14. To conduct monitoring and evaluation on implementation status of pharmaceutical services related interventions within the region and report to RMO 
15. To teach at the training institutions within the region as may be requested and approved by  the supervisor
16. To Carry out any other delegated duties as directed by the supervisor in accordance with qualification, skills and experience

	Key Outputs:
	1. Availability of essential medicine in the health facilities 

2. Reports on regular supportive supervision, inspections and monitoring of all pharmaceutical services

3. Inspection report on matters pertaining to standards, safety and efficacy of medicines in the region as well as inspection report on importation, manufacture, storage, distribution and use of medicines.

4. Accreditation and Management of ADDOs in the Council 

5. Records of advice to CHMTs on appropriate action oriented pharmaceutical services research and use of results to improve service delivery.

6. Reports of advocacy campaign on the use of collaborative strategies to improve and maintain quality pharmaceutical services in the region.

7. Timely prepared and submitted weekly, monthly, quarterly and annual reports of plans and activities
8. Availability and use of pharmaceutical management tools

	Qualifications:
	· A University degree in Pharmacy from a recognized University 
· Registered by Pharmacy Council

	Experience:
	A working experience of at least 5 years in a district or  a similar position at that level or as may be described from time to time by the appointing authority

	Salary scale:
	Preferably TGHS “F”


REFERENCES:

· Job Descriptions for staff in the Regional Administration, Volume II, PMO-RALG, 2011
· Staffing level Guidelines for the Health Sector, MoHSW, 2014

· Scheme of Services for Health care workers, 2009

· National Drugs Policy, 1991
· Pharmacy Act, 2011

